TEMPLATE FOR RESPONDING TO THE CONSULTATION


http://www.defra.gov.uk/corporate/consult/fgas-ozone/.

Businesses in the refrigeration and air conditioning sector must respond to the draft regulations by 3rd October 2008 if they want to have their views heard.
To

Stephen Cowperthwaite

Defra

Climate, Energy and Ozone, Science and Analysis Division

3F Ergon House

17 Smith Square

London SW1P 3JR

Fax 0207 238 3341

fgas@defra.gsi.gov.uk

Date

Re: Consultation on implementation measures on F-Gases & Ozone Depleting Substances Regulations
1. About Your Company

Outline which sector you represent (ie Stationary RACHP, over/under 3kg) include details of the size and  type of equipment you work with and number of employees/turnover you represent.

2. Your response on the issues of company and individual certification and registration is absolutely critical.  This is a major area of concern for our industry and you should emphasise your views on these issues.  There is a high risk here that an ineffective approach could be taken unless the industry responds with a strong clear view that the existing industry managed schemes will provide a rigorous and cost effective enforcement measure.  Please respond with your own view or support the ACRIB suggested responses below: 

Individual Training and Registration Issues

· Q14 – Certification bodies for personnel  (C&G and CITB). ACRIB would like businesses to welcome the use of existing awarding bodies with expertise in refrigerant handling qualifications and should warn DEFRA against accepting any additional non-specialised awarding bodies at this stage as a wide range of multiple qualifications this would lead to confusion and wider differences in standards.

· Q15 – Certification bodies for companies (REFCOM). ACRIB suggests you emphasise your support for the existing scheme as Refcom is managed by industry and has built a market reputation over a number of years with strong support from companies. The introduction of more than one certification body for companies would be costly in terms of duplication of resources and confusing to enforcement bodies and end users attempting to carry out their legal duties.  

· Q16 – Operation of certification schemes (should there be a random audit/renewability?).  ACRIB’s view is that these additional measures are necessary for a rigorous scheme which has an high standard of enforcement throughout the industry.  Staff changeover in the sector is high and all companies should have to re-register to ensure up to date information available.  Five yearly acceptable to most of the industry.  Industry considers the benefits from the regulatory impact assessment outweigh the cost which is relatively small compared to the total cost of compliance to be borne by businesses:

· Q19– Should government support Mandatory Personnel Registration? ACRIB member organisations have been pressing for mandatory registration of personnel for over 20 years.  We have over 6,000 individuals on the voluntary register who clearly see a benefit already. This is a scheme run by and for industry operated through a company limited by guarantee with any surpluses reinvested into the industry.

· Q20 – Why would you support or not mandatory personnel registration?  ACRIB would urge your company to support the benefits stated in the Impact Assessment. The costs of mandatory registration are a small fraction of the total regulation costs to be borne by industry, but will provide a effective way of identifying whether an individual is qualified or not.  We need these mechanisms to ensure employers, operators and enforcers meet their legal obligations to verify status of personnel carrying out work.  A single register is essential for clarity and efficiency and ease of future communications.

3. Costs and benefits of compliance

· Q21 – The impact assessment.  Highlight any reasons for difficulty in compliance with the whole regulation or underestimation of costs/benefits based on your knowledge and experience.

Return your response on company letterhead 

by 3rd October to the address above.
This template is available to download at www.acrib.org.uk
